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Global Banking School Conflict of Interest Policy 
 
1. Policy Statement 
 
1.1. Global Banking School (GBS) encourages members of its staff to engage in a wide variety 

of external activities. The traditional academic roles, such as teaching and supervising 
students are often supplemented by commercial collaborations including consultancy, 
commercial research and development, intellectual property licensing and involvement in 
companies. 

 
1.2. GBS recognises that involvement in such external activities carries many advantages to 

the institution and the individuals concerned. However, on occasion, they may give rise to 
conflicts of interest, whether potential or actual, 
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− the commitments and obligations that person owes to another person or body. 
 
3.2. There can be situations in which the appearance of conflict of interest is present even when 

no conflict actually exists. Thus, it is important for all staff when evaluating a potential conflict 
of interest to consider how it might be perceived by others. 

 
3.3. The duty to declare a possible conflict applies to the perception of the situation rather than 

the actual existence of a conflict. However, the duty is not infringed if the situation cannot 
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7. Data Protection under Dubai Data Law, No.26 (the Open Data Law) 2016 
 
7.1. The information provided will be processed in accordance with the relevant data protection 

principles and this information will only be disclosed when GBS is in receipt of a formal, 
legitimate request. 

 
8. 
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Q10. Other Factors 
Are there any other factors, such as posts (paid, unpaid and/or advisory), honorary positions or 
other connections which might give rise to a conflict of interest? 
 
 

 
 
 

Section B: Personal 


